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PRODUCER PRICE INDEXES--AUGUST 1992 


WASHINGTON -- The Producer Price Index for Finished Goods 
moved up 0.1 percent seasonally adjusted from July to August, the 
Bureau of Labor Statistics of the U.S. Department of Labor 
reported. This followed an increase of the same size in July and 
advgqnces of 0.2 percent in both May and June. The index for 
intermediate goods showed no change for the second consecutive 
month. Crude material prices inched down slightly after no change 


in July and substantial lncreases in each of the 3 months before 
that. 


Among finished goods, the index for consumer foods rose 
considerably after remaining unchanged a month earlier. The index 
for finished energy a somewhat larger July decrease. Prices for 
finished goods other than foods and energy dipped 0.1 percent 
after a small rise in euly. 


Before seasonal adjustment, the Producer Price Index for 
Finished Goods moved down 0.2 percent in August to 123.5 
(1982 100). From August 1991 to August 1992, the Finished Goods 
Price Index rose 1.5 percent. During this same period, consumer 
food prices edged d7wn 0.1 percent, the index for finished energy 


goods increased 1.9 percent, and prices for finished goods other 
than foods and energy moved up 2.1 percent. The Intermediate 
Goods Price Index rose 1.0 percent from August 1991 to August 
1992, and crude material prices were 1.8 percent higher than a 
year earlier. 


# # # 
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First Study of Its Kind 


JOBS PROGRAMS REACHING THOSE MOST 
IN NEED OF LITERACY TRAINING 


WASHINGTON -- Up to 90 percent of those entering federal 
training and employment programs without a high school diploma 
have serious literacy problems, Secretary of Labor Lynn Martin 
announced. 


The finding comes from a major report prepared for the U.S. 
Department of Labor by the Educational Testing Service (ETS) of 
Princeton, N.J. The ETS study provides a rigorous assessment of 
the literacy skills of people served by the Job Training 
Partnership Act (JTPA) and the Employment Service and 
Unemployment Insurance systems. 


The first report of its kind, Beyond the School Doors 
shows between 75 and 90 percent of participants in the three 
programs with zero to eight years of education and 65 to 70 
percent of those with nine to 12 years of education but no high 
school diploma score in the bottom two levels of five literacy 
skill levels measured. 


In addition, 40 to 45 percent of the participants in the 
three programs also function at the lowest levels of literacy and 
would have great difficulty in meeting the demands of a workplace 
where more complex literacy skills were required. 


In contrast, individuals in the programs who demonstrate 
higher levels of literacy skills tend to avoid long periods of 
unemployment, earn higher wages and work in higher level 
occupations than those at the lowest levels. 


"This report greatly aids our understanding of the nature 
and extent of literacy problems facing America's job seekers," 
Martin said. "The findings underpin the need for changes 
detailed in the JTPA amendments signed into law by the President 
last week. 


"Everything in this report points to the need for our 
increased commitment to helping disadvantaged and displaced 
workers upgrade their literacy skills and increase their 
opportunities for training and for success in the workplace," she 
said. 


The JTPA amendments call for administrative improvements and 
program changes such as more intensive and individualized 
services, including basic skill assessments. 


-more- 
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Beyond the School Doors summarizes the results of a 
literacy survey of nearly 6000 adults participating in the JTPA, 
Employment Service and Unemployment Insurance programs. 


Among some of the specific findings of the study: 


60 to 65 percent of the participants in the programs believe 
they could get a job or a better job if their reading or 


writing skills were improved through additional education or 
training; 


70 to 80 percent of the participants also said their job 


opportunities would improve with increased mathematical 
skills; 


even among those program participants who report having a 
high school diploma or General Equivalency Diploma, some 35 
to 45 percent are estimated to have the lowest literacy 
skills, limited to the bottom two levels of assessment; and 


minority clients are disproportionately represented at both 
the low and high levels on the literacy scales, with black 


and Hispanic groups generally scoring lower literacy levels 
than whites. 


Additional findings, along with conclusions and implications 
that might be drawn from the data, are discussed throughout the 
report. 


"This report focuses additional light on the importance of 
President Bush's commitment to America 2000, the education 
strategy for the country," Martin said. “If we achieve the 
education goals of the President and the nation's governors, then 
we will ensure that American workers are literate and armed with 
the tools they need to keep pace with the changing demands of the 
workplace." 


JTPA and the Employment Service and Unemployment Insurance 
programs are all administered by the Labor Department's 
Employment and Training Administration in cooperation with the 
states. The Labor Department sets overall standards and 
requirements; individual states run their own programs and 
generally provide services and benefits. 


Requests for the report should be directed to the 
Educational Testing Service, Rosedale Road, Princeton, N.J., 
08541. 


# # # 
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LABOR SECRETARY LYNN MARTIN FOCUSES ON THE 
GLASS CEILING IN MEDIA COMPANIES AND ACADEMIA 


WASHINGTON -- Secretary of Labor Lynn Martin has announced 
the latest in a series of initiatives to broaden the 
Administration's commitment to removing the glass ceiling 
barriers from the workplace. Today she invited a random 
selection of college and university presidents, as well as 
selected members of the information media to join her in her 
often stated goal to insure that women and minorities have the 
same opportunities enjoyed by other Americans. 


Formal letters were sent yesterday to 20 college presidents 
and 26 heads of the country's leading media companies. Secretary 
Martin emphasized her belief that the commitment to breaking the 
glass ceiling begins at the top. Her letters have invited the 
selected recipients to meet with her and discuss how they can 
look at their own institutions, make a public commitment to 
remove the glass ceiling barriers, and thus insure that today's 
economy has the best possible talent available at a time when 
America's economic supremacy is being challenged in global 
markets. 


Secretary Martin elaborated on this position, "Over the last 
two years, we in the Department of Labor have made a strong and 
continued commitment to use all of our available tools and 
resources to remove glass ceiling barriers in the workplace -- 
wherever they exist. My challenge to all, and in particular to 
the media and academia, is yet another means by which we can 
ensure that all American workers have the opportunity to rise as 
far as their talents and desires will permit." 


In her letter to corporate chief executives, Secretary 
Martin stated "Who is better to enlist in a fight to open 
opportunity than the Chairman of the Board of a company that's 
involved in communicating this nation's goals? That's why I am 
writing to ask you to join me in a commitment to remove the glass 
ceiling -- the invisible barrier that often prevents qualified 
minorities and women from realizing career opportunities they 
otherwise deserve." 
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Continuing her message, the Secretary said, "The last year 
and a half have driven home two key points to me. The commitment 
to remove the Glass Ceiling must start at the very top of an 
organization. When the message is clear, things happen. The 
second point is that leading organizations lead by example, not 
by merely telling someone else what to do." Secretary Martin 
also pointed out that the Department of Labor is undergoing its 
own glass ceiling review. 


The Secretary concluded with a reminder, "This is neither 
our first attempt to use creative strategies to quicken the pace 
of needed change. Nor will this be our last. The 
Administrations's commitment to this issue is not only our 
responsibility under the law, it also makes good economic, 
demographic, and practical business sense." 


# # # 
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LABOR DEPARTMENT ANNOUNCES GRANT 
TARGETED TO SOUTH FLORIDA VETERANS 


WASHINGTON -- Labor Secretary Lynn Martin has approved a 
$250,000 grant for veterans in Dade County, Florida, which was 
recently hard hit by Hurricane Andrew. 


The Labor Department approved $15 million in grants for 
Florida last week to create jobs for workers displaced by the 
hurricane. The additional $250,000 will be used to target 
service-connected disabled veterans, Vietnam-era and recently 
separated veterans who need employment assistance and may not 
otherwise be helped. 


"It is very important that we move to rapidly retrain these 
veterans so they can participate in the huge rebuilding effort 
underway," said Secretary Martin. "This grant will enable 
Florida veterans whose jobs were lost by Hurricane Andrew to join 
in the reconstruction efforts so desperately needed." 


The funds, which will be disbursed through the Florida 
governor's office, will assist in the reconstruction of the 


affected areas by providing on-the-job training in carpentry, 
plumbing, electrical, truck driving, medium equipment operations 
and other demand occupations related to the reconstruction of 
South Florida. The grant will also provide for minor purchases 
of needed equipment, such as saws, hammers and safety equipment. 


The funds will provide for the training and placement of 
about 107 eligible veterans. Approved in response to an 
emergency request from the State of Florida, the funds will be 
used immediately, with a goal of finishing the emergency training 
efforts by March 1993. 
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Fillers From The U.S. Department of Labor 


In 1778 journeymen printers of New York City combined to 
demand an increase in wages. After the increase was granted, the 
organization was abandoned, according to the U.S. Department of 
Labor's Important Events In American Labor History. 


*# # # 


In 1786 the earliest authenticated strike of workers in the 
United States in a single trade occurred when Philadelphia 
printers gained a minimum wage of $6 a week, according to the 
U.S. Department of Labor's Important Events In American Labor 
History. 


2 # 


In 1791 Philadelphia carpenters struck unsuccessfully in May 
for a 10-hour day and additional pay for overtime. This was the 


first recorded strike of workers in the building trades, 


according to the U.S. Department of Labor's Important Events In 
American Labor History. 


# # # 


In 1792 the first local craft union formed for collective 
bargaining was organized by Philadelphia shoemakers. It was 
disbanded in less than a year, according to the U.S. Department 
of Labor's Important Events In American Labor History. 








